THURSDAY. APRIL10, 2C4 -

JOURNAL-NEWS -

‘We are all similar
in a basic level

BUTLER COUNTY - Kor-
tet Mensah has been re-
gional director of diversi-
tv and multicultural ser-
vices at Miaimi University
Hamilton and Miami Uni-
versity Middletown for
about four months, and
in that time. she has taken
her message to the class-
rooms.

Since the branch cam-
puses are full of non-tra-
ditional students - those
unable to attend diverse
events in the evenings be-
cause of other responsi-
bilities — Mefisah delivers
her message during the
day when she has “a cap-
tive audience.” She has
met with students and
staff at the two branch
campuses to discuss di-
versity und how it im-
pacts their lives. She has
spoken to about 50 class-
es and held seven train-
ing sessions for staff and
faculty.

Before coming to Butler
County, Mensah worked
_in the psychology depart-

g,

Kortet Mensah worked in
the psychology department
at DeVry University in
Chicago. coririmie

ment at DeVry Universi-
ty in Chicago, at the Uni-
versity of Hlinois Chicago
and in the Chicago Public
Schools District.

Q: When you think of
the word diversity. what
comes to mind?

A: Variety and uni

ty among variety. Diver-
sity includes markers
that make us distinctly
unique, yet similar. That
cuts across race, class,
gender, sexual orienta-
tion, the typical things
that come to mind when
people think of diversi-
ty. But coming from a psy-

chological background, 1
expand that to include na-
tionality, language, age.
child bearing status, mar-
ital status. religion. spiri-
tuality, perspectives thai
are influenced by all of
that. 1t's essential that we
look across at all of these
markers ... Regardless of
the diversity markers we
represent, we are all simi
lar in a basic level.

Q: What do you consid-
er your role at the uni-
versities?

A: Create a welcoming
environment in the cen-
ter ... And we do specific
programming around the
different markers of di-
versity to educate and en-
gage the campus and local
communities about diver-
sity related issues. Again
celebrating the strengths
of the different diversi-

ty groups and address-
ing the challenges and fig-
uring out how to address
those challenges.

Q: As a society, are we
doing enough to open
the doors to students in-
terested in attending col-
lege?

A: That’s a big one. |
don’t know if the word is
“enough™ because educa-
tion is a two-fold process.
It's a social service yet it
has a business compo-
nent to it. We can always
do more in terms of mak-
ing sure we connect with
kindergarten through

12, creating pipelines to
make sure students are
adequately prepared, or
at least exposed to what’s
needed for success. From
the business perspec-
tive, that's where the trick
comes in. Because from
one perspective, students
are entering into a busi
ness relationship. Making
sure we explain to them
what that relationship en-
tails, what are their ex-
pectations and responsi-
bilities and what things
we are hoping to impart
in that relationship. There
are steps to the process.
But to be honest, because
of the economy problems
we are having, we need to
do more.

Q: How can you tell if
vou're doing a good job?
A: Depends on the day.
When students or faculty
members come to me and
says, “Dr. Mensah, [ came
to one of the events and
itopened my eyes. [ nev
er thought of diversity in
that way before.”

Q: Why are some people
afraid of diversity?

A: Diversity conjures

up scarcity, accusations,
blame, shame, fighting.
Quite a bit of our students
say, “Sometimes | feel like
I'm going to be put on the
defensive. Sometimes |
teel like the finger is going
to be pointed at me and
my people.” Rather than

OK it's our people and we
are part of a human race.
As a human race, regard-
less of what continent you
came trom, we have his-
tories of supporting each
other and histories of mis-
treating each other. As

a human race, we have
some work to do.

Q: With every new gen-
eration raised, is racial
discrimination diminish-
ing more and more, or
still very present?

A We are making prog
ress. We gota ways Lo

go. If all youdo is look at
what's wrong and nev-

er take stock in what's
right, you leave your-

self in a hopeless, help-
less, depressive state and
that's no good for us try-
ing to move forward. We
have a lot more to do. Civ-
il rights now includes be-
yond race, class, gender,
sexual orientation. We are
extending to religion, life-
style choices.

Q: What are your
thoughts on this be-

ing the 50th anniversa-
ry of the Civil Rights Act
of 1964, which outlawed
discrimination based on
race, color, religion, sex
or national origin.

A: We are moving, but
some would argue ata
snail’s pace. It’s different
now than it was 50 years
ago so that means prog-
ress.



